
Senior Leader 
 
We are in search for a Senior Leader.  Successful candidates must be able to meet the needs of 
our evolving community.  We want someone to help us engage in interfaith dialogue, focus our 
passion for social justice, deepen our connection to the Ethical Culture movement, guide us in 
management and stewardship of our resources, and work collaboratively with our Community 
(Associate) Leader.  Finally, we seek a Senior Leader who will find joy in working with our 
community and in expanding our influence at the local and national levels.     
 
For further information on our community and the type of person we are seeking, please request 
the WES Congregational Record document from wlscCorrespondence@yahoogroups.com. We 
offer a competitive salary and benefits.  For confidential consideration, please send the materials 
listed below to:  
 
  

wlscCorrespondence@yahoogroups.com (electronic submission preferred) 
 
or  
 
Washington Ethical Society Search Committee 

 c/o Christine Parcelli 
 Groom Law Group 
 1701 Pennsylvania Ave., NW 
 Washington, DC  20006 
 
The Washington Ethical Society is an equal-opportunity employer.  Candidates with disabilities 
or who identify as a person of color, Hispanic/Latino and/or BGLT are encouraged to apply.  
Applications are due by December 15, 2007. 
 
Please include the following items in the package: 
 

1. Cover letter 
 

2.   Ministerial/Leader Record (similar to the materials listed in the UUA Resource 
Guide, Section V. Ministerial Record: 
http://www.uua.org/documents/mpl/search_resourceguide.pdf). 

 
    
If we consider your application further, we will notify you and will request the following 
materials: 
 

1. Biographical introduction, perhaps including the story of call to leadership 
 

2. Five or six sermons, platforms or lectures on a variety of themes 
 



3. Sample services and rites of passage composed by the minister/leader 
 

4. Sample newsletter columns 
 

5. Outline of a workshop or religious education class conducted by the minister/leader 
 

6. Any published writings 
 

7. A variety of photographs, in a variety of situations 
 

8. A page or two on each major aspect of ministry/leadership; where supporting 
materials are not available, it may be helpful to write a brief statement on an area that 
might otherwise be neglected 

 
9. Letters of reference, perhaps arranged to speak to particular strengths in various 

aspects of ministry/leadership 
 

10. Named references, at least three, including contact information 


